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The object
It is the object of the College to establish, having regard to
the public interest, standards for the education, professional
responsibility and competence of certificate holders and
applicants for certificates of qualification and, consistent
with that object, to encourage the professional interest of
certificate holders in those matters.

Keep in touch

The British Columbia College of Teachers does not necessarily endorse

any product advertised in TC. The College takes no responsibility for the

content of ads, promises made, or the quality/reliability of the products or

services offered in the advertising.

Requests for permission to reprint an article 
may be directed to:  tc@bcct.ca.

as per agreement Publication No. 40050835
ISSN 1712-0772

Copyright ©2007
BC College of Teachers
All rights reserved

www.bcct.ca

Please direct all advertising enquiries to:
Ronda Barzilay – t 250.707.0720   

f 250.707.0716
toll-free 1.888.847.6632  
rondabarzilay@shaw.ca
www.rondabarzilay.com
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TC and other communications of the College are the means by which
the College informs its certificate holders about professional reg-
ulation in BC. Certificate holders are responsible for reading these
communications to ensure they are aware of current standards
and other professional matters.

Certificate holders in households where multiple copies of TC are
received may wish to receive TC by e-mail. To subscribe, simply edit
your profile in the Certificate Holders Area at www.bcct.ca.

Readers’ questions and comments about TC are welcome and may
be submitted to tc@bcct.ca.

TC’s editorial policy
The College welcomes article submissions from members. Please
send a summary of your proposed article by e-mail to:  tc@bcct.ca.

The editorial board will evaluate it for the best fit with TC’s editorial
lineup. We will advise you if there is space available in an upcoming
issue and suggest a word count for your article. We reserve the right
to edit your submission.
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!REGISTER TODAY 
ORDER BOOKS AND VIDEOS 
SCHEDULE CUSTOMIZED PD

www.solution-tree.com

Solution Tree  
IN-DEMAND EVENTS

EXPERIENCE informative, motivating keynotes. ENGAGE in  

breakout sessions that deliver straightforward, practical strategies. 

Our events offer AMAZING OPPORTUNITIES for every educator! 

SOLUTION TREE SUMMIT:  
LEARNING BY DOING
10/10–10/13  Vancouver, BC 

Featuring Richard DuFour, Robert Eaker,  
Rebecca DuFour, Douglas Reeves, Wayne 
Hulley, Crystal Kuykendall, Rick Stiggins, 
Doug Willms

ASSESSMENT INSTITUTE
10/25–10/27  Ottawa, ON
Featuring Rick Stiggins, Damian Cooper, 
Anne Davies, Wayne Hulley, Ken O’Connor  

 800.733.6786



Letters to the Editor

T
C

M
A

G
A

Z
IN

E
– 

S
U

M
M

E
R

/F
A

L
L

20
07

4

Readers
respond

Reader questions supply and demand balance

The spring 2007 issue of TC contained a feature article on teacher supply and

demand that was – to say the least – highly misleading. As an example, the

article concludes that because 36% of teachers are between the ages of 50

and 59, and because the average age of retirement is 59, that there will be “a

significant wave of retirement in the coming years.” Huh? How would this

“wave of retirement” be vastly more significant than for the next age grouping

– 40 to 49 year-olds – who account for about 30% of the teaching population?

The assumption is illogical. If the author(s?) of this article had cared to take

a more honest look at Ministry statistics, they would find the following: in

2006/2007, British Columbia public school teachers’ average years of expe-

rience was 13.4, and in all five-year groupings between the ages of 35 and 59,

the teacher population was about 6000, give or take a thousand. In other

words, over the next 25 years, teachers will be leaving the system at a fairly

stable annual rate of about 1200 – far less than the 1800 to 2000 students

who graduate from teacher training programs in British Columbia each year.

And when declining school enrollment and certification of out-of-province

teachers are taken into consideration, new teachers’ employment prospects

look even worse. No, there is not, as the article asserts, “a relative balance

of incoming and outgoing teachers.” In fact there is an oversupply of incoming

teachers. It is highly irresponsible of TC to suggest otherwise. 

Patrik Parkes
VANCOUVER

TC should encourage educators, not focus 
on discipline and conduct issues

I just received my BCCT magazine for spring 2007 and must express my con-

cerns. As stated on page 2 the object of this magazine is to "Establish stan-

dards, …responsibility, competence and encourage…” Encouragement does

not appear to be the focus of the magazine. In fact, out of seven articles listed

in the ‘Contents,’ three concern discipline, standards and boundaries. In

‘every issue,’ discipline cases and legal issues concern two out of six articles.

Most upsetting was the new chair of the College stating that the primary

purpose of the College is to ‘regulate the body of teachers to protect the public

interest.’ As an educator, I am part of that public, but where in the chairman’s

three elements does he envisage ‘encouragement’ of educators to maintain

standards, increase competence and deliver quality education? As a paying

member of the BCCT by law, I find reading TC a discouraging experience. I am

incredibly proud of my colleagues and their tireless efforts in service of their

students. My wish would be that this magazine for educators be encourag-

ing, uplifting and a beacon of hope in an increasingly challenging profession.

Dr. H. K. Derksen
KELOWNA

spring 2007

tm

THE OFFICIAL MAGAZINE
OF THE BC COLLEGE OF TEACHERS

Too many educators
or too few?

Looking at supply 
and demand trends

PISC 101
Meet a special needs specialist teacher

Bylaw changes on coursework requirements
Nominations for council members

PAY YOURPAY YOUR ANNUAL CERTIFICATE FEE ONLINE BY JUNE 30, 2007 ANNUAL CERTIFICATE FEE ONLINE BY JUNE 30, 2007 
AND ENTER TO WIN! SEE PAGE 20 AND BACK COVER FOR DETAILS.AND ENTER TO WIN! SEE PAGE 20 AND BACK COVER FOR DETAILS.

Reader enjoys TC

I would like to let you know how pleased I was with both

the content and the look of this issue. The articles were

timely, clearly written and informative. As a rank and

file College member, I particularly appreciated the

look at the process the College follows through its

Preliminary Investigation Sub-Committee. It certainly

helped me get a clearer picture of how the committee

works and the reasoning behind its decisions. Kudos

as well to your design team. As a teacher (and student)

of graphic communication and the Publications Manager

for my PSA, I appreciate the quality of the design work

your magazine displays. It has an elegant, light, airy

feel to it that is certainly a visual treat, and makes

reading a pleasure. So once again, congratulations to

you and your team on a job well done.

Mike Shaw
KELOWNA



As Registrar of the BC College of Teachers, I work closely with our 20-member College Council, which is made up of

12 elected members (each representing a geographic zone of the province) and eight appointed members, three of

whom must be College members. Council members serve for a three-year term. 

This spring, elections were called in Zones 4, 5, 6 and 11. The following candidates were acclaimed: Jerelynn MacNeil

(Zone 4), John Grain (Zone 5) and Mike Trask (Zone 6).

An election was held in Zone 11 (South Coast). On April 27, we mailed ballots to 4,628 eligible voters, and a

reminder notice and updated biographies were mailed on May 11. All ballots received by 4:30 p.m. on May 25 were

counted at the College offices in a process invigilated by Manning Elliott Chartered Accountants. This election was

the closest in the College’s history. The final tally was 632 votes for Norman Nichols, 619 votes for Kit Krieger and

185 votes for John O’Flynn.

We received ballots from 1,499 eligible voters. Sixty-three ballots were invalid (primarily because a signed voter

identification card was not enclosed) and were therefore not included in the count. 

The term of two appointed Council members ends on July 31, 2007. As of August 1, Andrew C. Leathwood and

Linda A. Reimer will begin their appointments. Biographical profiles for the 2007-2008 Council will be included in

the winter issue of TC and on our website at www.bcct.ca. 

As this school year ends, I know that all College members are looking forward to a well-deserved rest and to

recharging their batteries. To those who are retiring, thank you for your service to children in BC. To others who will

be returning or beginning a new career, I wish you the best. Enjoy the summer and whatever the autumn brings. 
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Perhaps the most important task undertaken by Council over the past three years was the commitment to review

and revise the College’s Standards. The Standards articulate the goals and ethical considerations to which we, as

practising professional educators, will aspire. They are our recorded covenant with the public and the continual ref-

erence point for all facets of our work.

The College Standards formulated by the interim Council were always considered a living document. Three years

ago, the newly elected Council began reviewing the Standards and held a forum for all partner groups to offer their

input.

The new draft proposal is a framework of eight Standards. Each Standard includes an explanatory paragraph and

reflective questions for practising educators, those in a supervisory capacity (to help assess candidates in teacher

education programs) and Council members (to assess and judge applicants and members when concerns are raised

about fitness and/or competency). 

The draft Standards have been approved unanimously by Council for distribution to all partner groups in the coming

months. The leadership of Kit Krieger, who chaired the Standards Revision Committee, was critical to producing a

document that could ultimately be endorsed by every Council member, and the new Standards could well become

his lasting legacy to BC’s educational community. 

The College looks forward to receiving input from teachers, educational partners and the public about the revised

Standards, and we will examine all feedback prior to making any decisions about their final wording.

Letters from the Chair and Registrar

A message from the Chair

Registrar

RICHARD WALKER – CHAIR

MARIE CROWTHER – REGISTRAR



Teacher in the news
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It often seems that if you’re reading about an educator in the media, it’s not a celebration of success
but an allegation of professional misconduct. Just what are the College’s responsibilities when a
teacher makes the front page?

FEATURE – Teacher in the news



It’s an event that could ruin any educator’s career and reputation. An allegation of serious misconduct can land a

teacher on the front page of a newspaper and his or her name on the minds and lips of everyone in the community.

The individual’s professional and personal reputation could be on the line and his or her life may never be the same.

It seems that this scenario is occurring more and more often in newspapers and television newscasts nationwide.

There has been no significant change in the percentage of BC educators found to have committed misconduct over

the last five years. With a membership of 67,000 there are currently less than 300 active files before the College.

Why are more teachers in the news?

In this age of instant information and global communications, what may have been a local issue now quickly

becomes a provincial or (inter)national one. Teachers, like all other professionals or people working with the

public, are now placed under intense scrutiny by clients, the public and the media — and there’s no sign of

it letting up. A series of high profile teacher misconduct cases and a number of legislative changes have also

raised public awareness. Over the last two years, the College has seen a nearly 100% rise in the number of

media enquiries. While many enquiries are related to College processes, the overwhelming majority are

regarding alleged or proven teacher misconduct. 

What can the College disclose to the media?

The College’s guidelines regarding the disclosure of information are based on its bylaws, the Teaching Profession

Act and the Freedom of Information and Protection of Privacy Act (FOIPPA). The College will not release details

to the media about an educator’s place of employment or residence, where he or she studied, or how long he

or she has been teaching. The College can release details regarding an individual case, including:

■ whether a file has been opened

■ a certificate holder’s discipline record

■ a certificate holder’s current certificate status

■ if an investigation has been ordered

■ if a citation has been issued and the nature and status of such a citation, and

■ if a hearing is to be held.

FEATURE – Teacher in the news
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We gratefully acknowledge the fi nancial support of the 
Province of British Columbia through the Ministry of 
Education for BC PALS.

BRINGING 
SCIENCE 
FUN TO 
YOU!

Field trips to TELUS World 

of Science, Science World 

On the Road province-

wide science shows 

and teacher 

resources:

we’re making 

science a priority, at 

no cost to students!

Contact us 
now to book 
for the 2007/08 
school year!

Call 604 · 443 · 7500 
or 1· 800 · 363 ·1611 

to fi nd out more. 

www.scienceworld.ca

The College is the body that represents the public interest in teaching, but it

also has a responsibility to act in a judicious manner with its members. The

College will protect the privacy of its members, while at the same time ensuring

that its processes are as transparent as possible and that confidence in the

teaching profession is maintained.

Standards can keep the public, kids and teachers safe

All professions have standards that describe for the public how professionals

will act both on and off the job. The expectation of the public is that professionals

meet these standards and that expectation is undermined when an individual

member of the profession is seen to be breaking them. The public and the media

are watchful for any indication that the members of the profession cannot be

trusted with the children in their care. 

Members of the College can keep themselves safe by ensuring that they know

what the Standards for Educators in BC are and by acting in ways that give the

public confidence in their knowledge, skills and conduct. Each member of the

profession owes a duty to all other members, as well as to the public, to ensure 
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HISTORIC TOWN
Experience living history at its best!

School Programs

Students relive the days of the Cariboo
Gold Rush through Barkerville’s

engaging and informative School
Programs. Early Justice, Schoolhouse
and Wendle House programs; Mining
and Blacksmith demonstrations; and
Barkerville and Chinatown tours are
offered. An exciting new program is the
Archaeology Dig. In addition, Theatre
Royal, Stagecoach and Gold Panning
specials are available.

Service providers in Barkerville, Wells and
Bowron Lake offer program participants
discounts on accommodation, meals and
activities. For area information visit
www.wellsbc.com

Registration for our 2008 School
Programs begins in mid October 2007.

To register or for more information call Judy Mooring 
at 1-888-994-3332, ext. 29 or email barkerville@barkerville.ca

vancouver training institute
a division of the Vancouver School Board

Call 604-713-4500 or email cregistrat@vsb.bc.ca
for a complete information/application package or visit our website:

www.vti.vsb.bc.ca/montessori/

Montessori Elementary Credential

Program (Ages 6-12 yrs.)
This is a thorough

& comprehensive

program that

offers an

integrated and

holistic approach

to education.  It is

designed to meet

the needs of teachers in both the public

and private sectors.  Training consists of 3

components: Summer Sessions, Distance

Learning, and Field Study.

Montessori Elementary Teacher

Credential Program*
Now accepting applications for the Fall 2007 & Summer 2008 programs.

*Accredited by MACTE - www.macte.org        *Affiliated with AMS - www.amshq.org

Montessori Foundation Course

Course Description:  This course is

designed to provide a comprehensive

overview of the preschool years (ages 3-6).

It includes lectures and seminars on

Montessori educational theory, philosophy,

and curriculum.  This course is a pre-

requisite to VTI’s Montessori Elementary

Credential Program unless a Montessori

Early Childhood Credential has already been

attained.

Credit Opportunities:
Graduation Certificate (33 credits) and M.Ed

options available for eligible students through

City University.

that the children of BC are safe. The

College believes educating student

teachers and members of the College

about their responsibilities will result in

a reduction of the number of misconduct

cases and, hence, a reduction in media

stories.

The College has been working to

ensure educators and student teachers

have the tools they need to prevent

these sorts of boundary violations from

occurring. For example, the College con-

tinues to deliver its professional identity

and boundary violations workshops in

the education community and is cur-

rently producing a DVD that will be made

widely available.

The College’s Standards, which can be

found at our website at www.bcct.ca,

describe teachers and administrators in

public, independent and First Nations

schools as “role models” for children,

parents and society; as being in “posi-

tions of trust and authority” over children;

and as “acting at all times in the best

interests of children.” As a profession,

we can be proud that the vast majority of

members uphold these Standards and that

the few who are reported to the College

are investigated and may have their licens-

es to practice suspended or cancelled if

they have broken the Standards.

Whether the current interest in educator

misconduct cases will subside is a mat-

ter for debate. What is certain, however,

is that educators continue to be role

models and hold positions of trust and

authority and will be held to a higher

standard than the average citizen. It is

up to all educators to maintain the

Standards of the profession, in order to

foster confidence and trust in educators

and the education system as a whole.



Expo® believes that colour enhances learning. 
Engage your students with Expo’s 12 bright Dry Erase Markers to bring the power

of colour to your classroom today.



RESP

Contest is open from May 1 to October 31, 2007

Go to www.expoclassroommakeover.ca to enter
The 2007 Expo® Classroom Makeover Contest™

1. No purchase necessary. Some restrictions apply. Limit of one entry per individual.
2. Contest open to students in grades 3 - 12 across Canada, excluding Quebec.
3. Contest starts on May 1, 2007 and closes on October 31, 2007.
4. Contest is subject to the complete contest rules, available at: www.expoclassroommakeover.ca
5. Eligible entries will be judged based on: how interesting their story is of why their classroom needs a makeover, 

how well their photograph demonstrates their classroom’s need for a makeover and the overall creativity of their 
essay. The top scoring essay overall shall become the Grand Prize Winner, and will be eligible to receive the 
Grand Prize. The remaining five (5) Finalists will each be eligible to receive a Finalist prize.

6. Five (5) Finalist prizes available to be won. Each Finalist will receive a $2,500 classroom makover for 
their class, And each of the five (5) finalists will win a $500 RESP.

7. The $2,500 classroom makeover may include converting your old chalkboard into a new whiteboard; school 
supplies and other items that may be used to improve the appearance of the classroom and the school.

8. One (1) Grand prize valued up to  $15,000 of a classroom makeover for their school. The grand prize winner will 
also win a $1,500 RESP.

9. The school portion of the all prizes relates to the classroom and the school, in Canada, which the winning entrant 
attended at the time the entry was submitted. the makeovers may not be the same as the makeover described 
in the winning essays.

10. Each of the six finalists will then have their Essay and Photo along with their first and last name, school name and 
province of residency posted online at www.expoclassroomakeover.ca 
The public may then visit the web site and vote for the entrant who needs a classroom makeover most.



Ask
the College
Many of our members have questions about the labour agreement (TILMA) signed
by Alberta and British Columbia and the new legislation. The following questions
represent the recent queries we’ve received. For further information, see the article
“TILMA and legislative changes” on page 19.

I know that the Trade, Investment and Labour Mobility
Agreement (TILMA) recently signed by BC and Alberta
will allow professionals to move between the two
provinces to work more easily. Since I have a certificate
issued in BC, can I now teach in Alberta without an Alberta
certificate? Can someone with an Alberta certificate auto-
matically teach in BC?

No. Anyone who wishes to teach in BC will still need a BC

certificate. The Agreement is intended to make it easier

to obtain certification in the other province. According to

the Agreement, the harmonization of certification rules

for more than 60 trades and professions will begin in

2007, although teachers have until 2009. The College is

setting up a framework in which to achieve this harmo-

nization with our counterparts in Alberta. At present, BC

issues certificates through a self-regulating professional

college for teachers, while Alberta issues certificates

through government. This makes the certification situ-

ation for educators somewhat different from that for

other professional organizations. 

I understand that the Teaching Profession Act has been
amended and will require that any disciplinary action
against me be posted for the public to see on the College
website and through an online registry. If I am disciplined,
even for a minor infraction, will my personal information
be made public? How can I have my information removed?

The new legislation will require the College to notify the

public of the name of the member (or person to whom a

letter of permission to teach has been issued) who has

been disciplined by the Council and the reasons for the

disciplinary action. The register will not list any discipline

imposed by an employer, only that imposed by the College.

The new legislation will also require the College to

establish and maintain an online registry to provide the

public with information about each person, including:
■ the person’s name

■ status of certificate or letter of permission

■ record of suspensions or cancellation of certificate or  

letter of permission

■ record of disciplinary action taken by the Council for   

misconduct that involved physical harm, sexual abuse or 

exploitation, or significant emotional harm to a student/  

minor, or conduct or competence that breached the College

standards of professional conduct or competence.

The registry would also state the reasons for the disci-

plinary action.

If the Council considers that notification of the reasons

would cause significant hardship to a person who was

harmed, abused or exploited by the member (or person to

whom a letter of permission has been issued), the reasons

may be withheld.

After a record has been on the registry for at least five

years, the person whose misconduct is recorded may

apply to have that record removed from the registry. The

College Council would then decide whether it is in the

public interest to do so. This would not apply to a record

of any suspension or cancellation of a person’s certificate

of qualification or letter of permission.

T
C

M
A

G
A

Z
IN

E
– 

S
U

M
M

E
R

/F
A

L
L

20
07

12

Ask the College



Is it true that the new legislation will remove
the necessity for the College to refrain from
conducting an investigation on a disciplinary
matter until after a grievance procedure has
been concluded?
Yes. Currently, if a grievance has been taken under

the terms of a collective agreement respecting

a dismissal, suspension or other disciplinary

action reported under section 16 of the School
Act, the Council or disciplinary committee must

not begin the investigation process until the

grievance procedure has been concluded. The

new legislation will allow the Council to consider

the report or complaint and immediately begin

the investigation process into the conduct or

competence of the member.

www.educatorstravel.com

PO Box 5279 - Eugene OR 97405
800-377-3480

Educators Hosting Educators Since 1986

Visit our website today
and start traveling!

�“Fantastic Stay!”
Bryan & Michelle #10756, Prince George, BC

�“Great Experience!”
  Jim & Avril #11774, Prince George, BC

EDUCATORS B&B
NETWORK

�“1st Class Hospitality!”
  Charlotte & David, #6020 Royston, BC

6,000 LOCATIONS WORLDWIDE
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Do you have a question about the College?

Please e-mail us at: tc@bcct.ca

Discipline
casesummaries

Consent Resolution Agreements

Percy Russell Austin (Certificate Issued 1991.06.03) admitted

that his conduct leading to a criminal conviction on October

2, 2006, under the Criminal Code for one count of accessing

child pornography constitutes conduct unbecoming a mem-

ber. On April 13, 2007, the Preliminary Investigation Sub-

Committee approved the Consensual Resolution Agreement

and Mr. Austin's certificate of qualification was cancelled.

Member CR-A04-07 received three less-than-satisfactory

teaching reports from the school district where he was employed

until his resignation in 2003. On April 11, 2007, the Preliminary

Investigation Sub-Committee approved the Consensual

Resolution Agreement and accepted the member's undertaking

not to apply for or accept a teaching position in any jurisdiction

for which a College certificate of qualification is required until

such time as certain conditions are fulfilled. In light of the fact

that the member is not teaching and agrees to complete a

remediation program before resuming teaching, the Preliminary

Investigation Sub-Committee agreed to withhold his name from

publication.
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Supporting passionate educators

University of Phoenix, Vancouver Campus
is offering the MAEd program.

For more information contact: 604-205-6999 or email vancouvercampus@phoenix.edu 
University of Phoenix is accredited by The Higher Learning Commission and is a member of the North Central Association (www.ncahlc.org; 312-263-0456). In British Columbia, the term
"university" is used and the Master of Arts in Education program is offered under the written consent of the Minister of Advanced Education, effective December 20, 2006 and January 31 , 2007,
respectively, having undergone a quality assessment process and been found to meet the criteria established by the minister. Degrees are conferred by University of Phoenix through its Central
Administration office, located in Phoenix, Arizona. © 2006-2007 University of Phoenix, Inc. All rights reserved.

Volunteering to coach basketball. Rewarding students. Staying late to ensure

students leave school safely. Grading papers until midnight to give

constructive feedback.

University of Phoenix, Vancouver Campus educates teachers who not only

excel at their roles, but consistently look for ways to make an impact in

students' lives. The Master of Arts in Education (MAEd) program proudly

features the action research component that allows teachers to apply their

newfound knowledge to their school district, and more importantly,

influence the lives of students.

Sharoyne Gaiptman, MAEd 2006, of Victoria, British Columbia, based her

action research project on improving literacy among students experiencing

failure in their academic courses. What will you base your action research on?

University of  live for today, learn for tomorrow

Teachers, 
   move to the head of the class.

One of the best ways to ensure better opportunities as a 
teacher is by earning a master’s degree in education. But 
who has time? You do. With City University of Seattle’s 
innovative M.Ed. program in Educational Leadership 
you can pursue your degree without missing a minute 
of quality time at home or in your classroom.   

With locations from BC to Bucharest to Beijing, CityU 
of Seattle offers an education with a global twist. 
Imagine how studying with a global University might 
help you better teach in today’s diverse classroom. It’s 
all possible at CityU of Seattle, where you’ll discover a 
truly unique learning environment.

For more information visit us online at 
www.cityu.edu/Canada_MEd 
or call 1-800-663-7466 x102

LOCATIONS  
WORLDWIDE
and online

City University is a not-for-profit Equal Opportunity institution accredited by the Northwest Commission on Colleges and Universities and approved by TQS & PCTIA in B.C.
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Field trips
and the duty of care 

by John Uzelac and Sonja Krzus

There is a well-established legal rule that educators are expected to use the same standard of

care towards their students – both within the school and on school-sponsored field trips – as a

prudent or careful parent would in the same circumstances. Myers et al. v. Peel County Board of
Education et al. (1981) outlines that the standard of care will vary depending on a number of factors:

■ The number of students being supervised at any given time

■ The nature of the exercise or activity the students are engaged in

■ The age of the students and degree of skill and training they have in connection with the activity

■ The nature and condition of the equipment in use at the time

■ The competency and capacity of the students involved

■ Any other additional relevant factors

When planning and executing field trips, teachers need to be aware of some basic, common

sense precautions. Most school boards have procedures in place for field trips: become familiar

with them. These will usually involve student-teacher ratios, required insurance coverage, parental

permission forms and the need for a detailed itinerary for any proposed activity approved by both

parents and the school board. Teachers are strongly cautioned against deviating from scheduled

activities as this increases the risk of accidents and injuries.

Two court cases
In a 1972 Ontario case, Moddejonge v. Huron County Board of Education, a class of 27 students was

on a three-day field trip as part of their outdoor education program. During the field trip, five

students persuaded their teacher to take them for an unscheduled swim at a reservoir. Their

teacher agreed to supervise this activity even though he could not swim. Despite the teacher

warning the students to stay away from a drop-off, two fourteen-year-old students drowned. The

courts found that the teacher did not act as a prudent parent, and the teacher and school board

were found liable for the deaths of both students. 

In a 1993 Alberta case, Bain v. Calgary Board of Education, a nineteen-year-old student suffered

severe brain injuries while taking part in an unplanned, unsupervised hike. The student and others

were participating in a three-day field trip as part of a school-sponsored outdoor education tour

of sawmills and other forest industry facilities. Instead of adhering to the original agenda dis-

tributed to the parents, the students decided as a group that they would rather climb a nearby

mountain. After much persuasion by the students, the supervising teacher allowed them to

climb the mountain unsupervised. During the climb, one student slipped and fell down the

mountainside, striking his head on a rock and receiving a serious injury. By allowing the activity,

the teacher had changed the fundamental nature of the field trip to a high-risk activity. The

courts found that the teacher owed a high duty of care to the students. The teacher’s first mistake

was permitting the climb. Once the decision had been made, he was obliged to take reasonable

steps to ensure the students’ safety and reduce the risks. The fact that the student was an adult

at the time of the accident was held by the court not to diminish the teacher’s duty toward him.

On a field trip, the world is your class-

room. And with this comes greater

levels of risk. This article offers a risk

management perspective on how to

make field trips safer and more enjoy-

able learning experiences for students

and teachers.

Field trips and the duty of care
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Managing the risk
The court in Bain v. Calgary Board of Education pointed out that it did not wish to appear to dis-

approve of properly organized school programs. The court considered field trips to be enriching

experiences that help students develop a healthy sense of self-worth and self-reliance. Rather

than doing away with field trips out of a fear of lawsuits, educators can use a system of risk man-

agement to evaluate whether a particular activity is appropriate for a school group.

MacKay and Dickinson (1998) suggest a simple three-point model to be used by administrators,

teachers, coaches and others who wish to control risk in the school environment. This Risk

Management Model has been adapted to reflect the many individuals, groups or institutions that

share responsibility in shaping, authorizing or approving field trips.

When considering field trips, one must assess the academic value of the activity, the magnitude

of the risk and the practicability of precautions that need to be undertaken. First, does the aca-

demic value of the activity warrant the field trip? No field trip should be undertaken if it does not

have sufficient academic value. The question of academic value must often be weighed by other

teachers of the students in question (especially in middle and secondary schools), the principal

(who also has a responsibility for the students’ welfare), the board of school trustees as policy-

makers, and the parents who have an obvious interest in their child’s welfare. 

Second, what is the magnitude of the risks involved in the proposed activity? Educators must list

all the risks that could be reasonably associated with the activity under consideration. This includes

the risk of a student becoming lost, having an accident or dying. The greater the inherent risk of

the activity, the greater the requirement that a plan be in place to identify and counter such risks. 

The third consideration is the practicality of the teacher’s plan for mitigating the risks. A super-

vising teacher’s inability to accurately assess the consequences and risks associated with a par-

ticular activity implies incompetence and demonstrates that he or she should not be in charge.

It is impossible to eliminate all risk of mishap or injury, but it is incumbent on the supervising

teacher to take all reasonable steps to reduce risks.

The last and most important consideration (and in many ways the essential element in planning

field trips) is, are the benefits worth the risks? Does the educational value of the planned activity

outweigh the possible risks to the participants? Hazardous school activities must be seen as

worthwhile and the educational setting must meet defined curricular or co-curricular objectives.

Teachers are strongly advised to not deviate from pre-approved itineraries unless exceptional

circumstances present themselves. Unscheduled, last-minute changes can deprive supervisors

of the opportunity to gather the information, resources, skills or help they need to manage

unforeseen risks or circumstances. Be mindful of Standard 1.1 of the College’s Standards for the

Education, Competence and Professional Conduct of Educators in British Columbia, which

requires that professional educators ensure the physical safety and intellectual and emotional
security of all children. 

A comprehensive assessment of academic value, risk and precautions may result in cancelling

some activities. In some instances, this is a legitimate response. But at the same time, care should

be taken not to destroy the richness of the students’ educational experience because of litigation

paranoia. Parents, students, teachers, administrators and school boards expect a safe educational

environment, but it should not come at the cost of well-planned and managed field trips. 

About the Authors

John Uzelac, Ed.D.
Dr. Uzelac is a former teacher and superintendent of schools in several school districts in BC. He is
currently Director of Academic Affairs and a faculty member at the Vancouver Campus of the University
of Phoenix.

Sonja Krzus 
Ms. Krzus holds a degree in political science and criminology from SFU, has completed a Professional
Development Program in secondary education and has attained additional diplomas in education,
criminology and psychology. Since 1992, she has worked in the public school system and currently
teaches German, ESL and special education. Ms. Krzus is also an elected Council Member of the BC
College of Teachers. 

A COMPREHENSIVE
CANADIAN LITERACY 
RESOURCE! K–3
Developed by Anne Brailsford and Tony Stead

• A strategy-based approach to meet 
 the needs of ALL students
• Support for Reading, Writing, Oral 
 Language, & Word Study
• Engaging fi ction, non-fi ction, and 
 info-fi ction books and texts for 
 students
• On-going practical assessment—to 
 inform instruction
• Expert writing team of Canadian 
 Educators
• Comprehensive Teacher Support!

1-800-268-3848

Literacy Place for the Early Years grades K–3 has been granted Minister’s Order and now has the formal status of Recommended in BC.
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When the BC College of Teachers was created in 1987 to give BC educators the power

to regulate themselves, Marie Crowther was one of the first employees hired. She

remembers that she “started even before the first Registrar.” Her background as a prac-

tising teacher and experience working in the Registrar’s office at Capilano College made

her an ideal candidate for the position of Evaluator, reviewing the academic and profes-

sional qualifications of educators applying to teach in BC.

As the College grew and evolved, so too did Crowther’s responsibilities. From 1996 to

2006, she was the Director of Certification, managing the certification department and

supporting the Council and the Qualifications Committee on matters related to the stan-

dards of qualification and fitness required to be issued a certificate; labour mobility; and

the recognition of internationally educated professionals. With the retirement of Marie

Kerchum last fall, Crowther was named Acting Registrar, and on April 13, following a

nationally advertised competition, she was appointed Registrar of the College. 

According to the job description, the Registrar is “the Chief Executive Officer of the

College of Teachers and provides executive leadership to the Council of the College in

developing objectives, bylaws and policies to meet the mandate of the College as set

out in the Teaching Profession Act.”
With such a wide range of responsibilities, there’s hardly a typical day. Any given hour

may find Crowther assessing the implications of new legislation, advising the Council

on financial issues, meeting with sub-committees, addressing staffing needs, helping

find a more efficient way of carrying out the College’s responsibilities to the public and

its members, consulting with other education partners or responding to media queries.

“This position is about multi-tasking, creative problem-solving and working collabora-

tively and constructively with others,” she says.  

The Registrar works closely with the College Council. Crowther makes recommen-

dations to the Council about short- and long-range initiatives and policies to meet the 

Meet the new Registrar

She was one of the College’s first employees. Now, she’s the Registrar. 
Marie Crowther is uniquely qualified to take on her new role.

Meet the new Registrar
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College’s mandate. She advises the Council on developments in education and

professional self-regulation, and suggests courses of action for how the College

can best address these issues. 

In March, for example, the provincial government proposed several legisla-

tive changes that will have significant implications for the College. “The big pieces

of legislation – creating an employers’ list identifying the employers of every

member, changing the registry of members and requiring a criminal records

check every five years – will require many changes to the technology we use

and the processes we have in place,” says Crowther. “Part of my job is figuring

out how the College can most efficiently and cost-effectively meet the require-

ments of this new legislation.”

Crowther will submit a series of recommendations to Council. Once the Council

has decided how it wants to proceed, she must then develop a plan “to attain

Council’s objectives and ensure the effective implementation of all Council

decisions.” The implementation plan will address the technology requirements,

staffing needs and changes to operational processes necessary to meet the

requirements of the new legislation. 

Another major issue currently being addressed by Crowther is coordinating

the logistics of the Trade, Investment and Labour Mobility Agreement (TILMA).

“There’s a lot of consultation, meetings and conference calls with the TILMA

advisory committee to review how we certify teachers in our province and to

explore how best to reconcile the standards and certification process between

Alberta and BC.”

Crowther has a great deal of respect for the many organizations that con-

tribute to our province’s education system. “Education is a partnership and a

shared responsibility,” she says. “And one aspect of my job is building connec-

tions and maintaining relationships with the many educational partners who

are working with us on a wide variety of issues.” 

With the insight she’s acquired over nearly two decades at the College,

Crowther brings a uniquely informed perspective to her new position. “When

I’m working with Council, I’m able to offer a historical viewpoint – to provide

the context behind certain prior decisions. This background is often very useful

and can help us make decisions based on an understanding of where we’ve

been and where we’re going as we move forward.”

She’s accepted the role of Registrar as a term position ending on December

31, 2009, and Crowther is looking forward to the opportunities and challenges

of leading the organization. “I hope to be known as a fair and consistent decision-

maker, as someone who brings together the input of educational partners and

staff and who combines open-mindedness with a strong historical perspective

on the College’s operations.”

“It’s a real privilege for educators to have the right to self-regulation,” con-

tinues Crowther. “And I feel very privileged to be here, working with both edu-

cators and the public to ensure that the children of BC have well-educated,

competent, and fit and proper educators working with them.” 

England or Scotland?
Only TimePlan gives you the choice

TimePlan can give you the opportunity to
expand your teaching skills on a global scale.

We offer positions throughout the UK tailored to
meet your needs and ambitions. As the UK's

original teacher recruitment specialist, TimePlan
offers generous rates of pay, an extensive

network of offices and all the support you'll need
to make your transition a smooth one.

For further information contact:

Call: 011 800 8463 7526 (toll free)
Email: canada@timeplan.net

www.timeplan.com 

Teach
in the UK
Primary, Secondary 

& Special Needs

UK Interviews and 
Information Sessions are 

held regularly at our 
local Canadian offices.

Please call for 
further details.

Direct: (905) 898 8950
canada@protocol-teachers.com

www.protocol-teachers.com
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TILMA and legislative changes

TILMA and legislative changes

Significant issues currently facing the College include TILMA and amendments to the
Teaching Profession Act and the Criminal Records Review Act. What’s the current status of
these issues?

Trade, Investment and Labour Mobility Agreement (TILMA)

The British Columbia government has entered into an agreement with the Alberta government to eliminate trade

and services barriers between the two provinces. The Trade, Investment and Labour Mobility Agreement (TILMA)

will affect the BC College of Teachers by requiring us to reconcile our qualifications requirements with those of

Alberta. Also included in the discussions regarding reconciliation is the Independent School Branch (ISB) of the

BC Ministry of Education. 

Because there are differences in teacher qualification requirements between the two provinces, the College, the

ISB and our Alberta counterparts have been given a transition period under the Agreement. In the next two years,

the parties must agree to a common platform for certifying teachers in both provinces. The College has consulted

with education partners in BC to gather feedback on the existing requirements and suggested changes. We will

keep you updated through TC as new information becomes available.

Bill 21 – Teaching Profession (Teacher Registration) Amendment Act, 2007

This amendment will require employers to provide the College with information that identifies the members

employed during the current and previous 12-month period. This information will constitute a confidential

Employer Registry that prospective employers of members may inspect.

The amendment will also require that the College notify the public of disciplinary action taken against members

and those who hold a letter of permission to teach. They will also call for an online registry that will make available

information regarding any College disciplinary action, and the reason for the disciplinary action, unless the pub-

lication of the reasons would cause significant hardship to a person who was harmed, abused or exploited by the

member or the person issued a letter of permission.

Bill 22 – Education Statutes Amendment Act, 2007

Under this amendment, the College will be required to hold its annual meeting between September 1 and

December 31 in each calendar year, rather than once in a calendar year but not more than 15 months after the

last annual meeting.  

The College will also be required to distribute information requested by the minister to the members at the time

and in the manner requested by the minister. The minister will then reimburse the College for any costs it incurs

in distributing this information.

Bill 16 – Public Safety Statutes Amendment Act, 2007
This amendment will require that College members complete a criminal record check authorization when applying

to the College and at least once every five years after that time. 

These amendments were granted Royal Assent in May 2007 and will come into force by regulation of the Lieutenant

Governor in Council. An upcoming issue of TC will speak further to the amendments and their implications.  
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Sample case summaries  
of informal resolutions recently concluded by PISC

The College receives reports and complaints from school districts, independent authorities, the public and the

Ministry of Attorney General. All new matters are reviewed by the Preliminary Investigation Sub-Committee

(PISC), which is comprised of three Council members, one of whom is a layperson.

Many of the cases are concluded through the College’s informal resolution process, which can be defined as

an opportunity to resolve a conduct or competence issue through a confidential process that includes profes-

sional reflection, understanding and commitment, while protecting the public interest. In determining whether

to proceed informally in a given case, PISC considers the nature of the conduct or competence, any pattern or

previous disciplinary record and the member’s response in any other proceeding related to the matter.

PISC develops a series of questions for the member’s written response that are relevant to the matters

raised and that will elicit and evoke insight and awareness regarding the member’s professional role in the

education system.

Examples of cases recently considered by PISC and concluded through the informal resolution process are

summarized below:

Case 1
The College received a report from a school district, in accordance with section 16(1) of the School
Act, advising that, following an investigation, it had suspended a member for two days for using offensive

language and displaying threatening behaviour towards another teacher. Following a grievance, the sus-

pension was withdrawn and replaced with a letter of direction.

The member was found to have yelled at a colleague, used rude and offensive language toward her

and conducted himself in a threatening and intimidating manner. It was noted that the member apolo-

gized to the other teacher.

PISC considered the matter and decided to proceed informally. The member was asked to respond in

writing to the following question:

Can you provide the College with reassurance that you will behave in a more professional manner with your
colleagues? Please explain.

The member responded that, in hindsight, his relationship with the other teacher involved in this inci-

dent was “too comfortable” and was social as well as professional. He stated that he deeply regretted

having reacted the way he did when she came to him with her concerns and indicated that he had given

this matter a great deal of thought and consideration. He assured PISC that the behaviour would not be

repeated.

The member wrote that, in the future, he would defuse similar situations by walking away and avoiding

any verbal confrontations. He stated that he would proceed through the proper channels to deal with

issues and would behave in a professional manner.

PISC reviewed the member’s response and determined to take no further action in the matter.

Sample case summaries of informal resolutions recently concluded by PISC



Case 2
The College received a report from the Ministry of Attorney General advising that

a member had been given a one-year recognizance, in accordance with section

810 of the Criminal Code, and that the member had allegedly breached that

recognizance, contrary to section 811 of the Criminal Code.

Police attended the member’s residence and received a statement from the

member’s spouse that the member had threatened to set fire to all of her

belongings unless she was out of the house within 24 hours. The spouse also

reported that the member had assaulted her and her daughter a week prior.

The member denied assaulting his spouse or her daughter. When police advised

him of the need to stay elsewhere for the night, he was described as becoming

argumentative and refused to leave. He was arrested.   

Based on comments the spouse provided to police relating to the member’s

state of health, PISC asked the member to provide a medical report confirming

that he did not pose a risk to children.

The member provided PISC with a letter from his family physician stating that,

while he suffered from anxiety and insomnia, the member did not pose a risk to

children.

PISC reviewed this information, determined to proceed informally and asked

the member to reply in writing to the following questions:

1. What steps and/or actions are you taking that will provide the College with reas-
surance of ongoing medical treatment?

2. What reassurances can you provide the College that you are able to return to
teaching and carry out your duties in accordance with the standards of the profession?

The member wrote that he has maintained his treatment plan with the same

family physician for a number of years and that he was committed to receiving

treatment on a regular basis. He also indicated that he would access his employee

assistance plan as needed to deal with stress-related issues.

The member acknowledged that he had dealt with many stressful situations in

his personal life, but emphasized that he worked very hard to ensure that his

teaching and his interactions with students were not negatively impacted. He

confirmed that he had no history or issues related to violence or physical abuse

and that throughout this incident he was able to teach successfully.

PISC reviewed the member’s response and determined to take no further action

in the matter.
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Toll-free 1.866.402.1897
glc@twu.ca

www.twu.ca/coursesforteachers
Langley, British Columbia

Fall 2007 – Spring 2008
Online

Worldview Foundations for 
Educational Leadership
EDUC 620; Ray Klapwyk
Sept 10 – Dec 1, 2007

School Leadership & the 
Dynamics of Change
EDUC 625; Harro Van Brummelen
Sept 10 – Dec 1, 2007

Developing Educational Programs
EDUC 623; Harro Van Brummelen
Jan 2 – Mar. 22, 2008

School Leadership & Supervision
EDUC 624; Ray Klapwyk
Jan 2 – Mar. 22, 2008

Legal, Political & Social 
Contexts of Education
EDUC 626; Rod Wickstrom
Mar 31 – June 7, 2008

Pro-D for Teachers

Earn your MA! Complete fi ve courses 
over several years and earn a Graduate 

Certifi cate that ladders into an MA.

To register call toll-free 1.866.402.1897 
or download registration form from 

www.twu.ca/coursesforteachers
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CANADA HONOURS 14 OUTSTANDING BC TEACHERS

Fourteen teachers from BC received the Prime Minister’s Award for Teaching Excellence. These
teachers are Briar Ballou (a science teacher at Handsworth Secondary in North Vancouver), Lorraine
Baron (an advanced placement math and calculus teacher at Mount Boucherie Secondary in Kelowna),
Linda Beaven (a performance teacher at Summerland Secondary School), Sharon Conrad (a fine arts
teacher at Brookswood Secondary in Langley), Jim Cram (a science, math, history and geography
teacher at Ladysmith Secondary), Brent Cameron (co-founder of SelfDesign Learning Community),
Dr. Kathleen Forsythe (a teacher with SelfDesign Learning Community), Don Hutchinson (a physical
education teacher at Montgomery Middle School in Coquitlam), Andrew Lum (a teacher-librarian at
North Delta Secondary School), Christina MacDonald (the kindergarten to Grade 7 teacher at San Josef
Elementary in Holberg), Michael Maser (a teacher with SelfDesign Learning Community), Maryam
Moayeri (currently a doctoral student, researcher and teacher at the University of British Columbia,
who taught at West Vancouver Secondary), Antonio Vendramin (now a vice-principal at Holly Elementary
School in Surrey) and Janet Williams (formerly a social studies teacher at Mackenzie Secondary and
now the principal of Mackenzie Elementary School). Congratulations!

VANCOUVER HUMANE SOCIETY OFFERS EMPOWERING WORKSHOPS

The Vancouver Humane Society is offering the second annual Sowing Seeds Workshop in Vancouver,
BC on October 18 and 19, 2007. The workshop will be facilitated by a professional Humane Educator
from the Institute of Humane Education and will explore the connections between topics such as culture,
consumerism and media, animal protection, environmental ethics and human rights. Sowing Seeds
Workshops are two-day training intensives designed to equip educators to offer empowering, effective
and transformative humane education programs. Participants will learn how to encourage critical
thinking in and out of the classroom and how to provide their students with the insight they need to
make truly informed choices that help create a more humane world. Full sponsorship for the program
is available for a limited number of teachers. Please visit www.powerofonehumaneeducation.org for
more details. 

NUTRITION EDUCATION PROGRAM IMPROVES STUDENTS’ FOOD CHOICES IN 10 LESSONS

An evaluation of students who participated in Food Sense, a nutrition education program developed by
the BC Dairy Foundation for students in grades four through six, shows that students had increased
knowledge about healthy eating and made healthier food choices – even six to nine weeks after the
end of the program. The survey also showed that Food Sense encouraged a high degree of parent-child
interaction. Seventy-five percent of parents noted that they had specific conversations with their
child about the program and the food choices they were making. A similar number of parents also
observed changes in their child’s food choices as a result of the program. The BC Dairy Foundation
offers nutrition education programs to teachers at all levels. Teachers are encouraged to request a
workshop to learn how to deliver these programs to help their students eat more healthily. For further
information or to request a workshop, call 604.294.3775 or visit the BC Dairy Foundation website at
www.bcdairyfoundation.ca.

CANADIAN RED CROSS LAUNCHES YOUTH PEER FACILITATOR TRAINING

IN BULLYING AND HARASSMENT…THE BC CONNECTION

Bullying, abuse and violence touch the lives of thousands of young people every day. For 23 years,
RespectED at the Canadian Red Cross has been working with communities to prevent this harm through
education that promotes healthier relationships. This unique, award-winning program started in BC!

in brief

tm



YOUR “MUST DO” 
 CLASS OUTING

Enrich your curriculum with the most 
authentic BC educational experience. From 
the cedar walls of the hiwus Feasthouse to 
the rocky crags of the grizzly bear habitat, 
Grouse Mountain Adventures in Education 
stimulate a lifetime of learning. 

Call 604.998.4434 or email 
education@grousemountain.com to book 
your next extra-curricular class experience.
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Dedicated to creating an educational 
environment that encourages appreciation 

and concern about wildlife!

Approximately 30 Minutes from Vancouver Exit #73 off Trans Canada HWY #1

5048 - 264th St. Aldergrove
604.856.6825

The Greater Vancouver Zoo is offering a unique day for educators  
to experience a full day of fun activities, special guests, 
introduction of our new programs for 2007/08, including a  

Cost is $25 per person (includes admission, continental breakfast, 
buffet lunch, train ride, educational programs and much more…).  

children (K to Grade 7) for an additional cost, which would include 
their admission, a train ride and an educational program.  

For further information and to obtain a registration form, please 
visit our website www.gvzoo.com, phone at 604.856.6825 ext 28 
or email edu@gvzoo.com.

Development Day
October 19, 2007

Advance registration is required 
Deadline:  October 1, 2007

RespectED offers three prevention programs for
youth: bullying/harassment, healthy relationships,
and child/youth maltreatment, which addresses all
forms of abuse—physical, emotional and sexual—as
well as neglect. New for 2007 is the Youth Peer
Training model in Bullying and Harassment. Youth
with a teacher sponsor handle workshops in their own
school with our support. Interactive presentations
reach adolescents at an age when they are defining
themselves and the type of relationships they want to
have. They learn to help not just themselves but each
other. Most importantly, they gain an awareness that
may prevent them from becoming abusers. In addition,
a personal safety program, c.a.r.e.,  is provided in a kit
with training to help protect young children from sexual
abuse. Adults can gain valuable knowledge and skills
through RespectED workshops (which are in-person
or online), intensive training or consultative services.
Visit the RespectED pages at www.redcross.ca or call
Sarah Smith at 250.995.3502 for more information.

TWO BC TEACHERS RECEIVE AWARD

The Canadian Association of Second Language
Teachers recently awarded two BC members with the
2007 H.H. Stern Award. Timma Blain of Prince George
developed classroom resources for Core French
teachers who have little experience with French. Julie
Rousseau of Abbotsford developed classroom web-
sites and audio podcasts to help French Immersion
students improve literacy skills. Students can practice
reading, vocabulary, expressions and songs with the
benefit of listening to their own teacher. The award is
named in memory of Dr. H.H. David Stern in recogni-
tion of his contribution to second language instruction
in Canada. The award includes a grant towards fur-
thering the recipient’s efforts in innovative classroom
practices supporting second language learning. See
www.caslt.org for more information. 

ENGAGING STUDENTS WITH STATE-OF-THE-ART

SYNCHROTRON SCIENCE

The Canadian Light Source (CLS), Canada’s only syn-
chrotron, is pleased to announce the Third Annual
Synchrotron Summer Workshop for Teachers, to be
held August 13–15, 2007 in Saskatoon. The workshop
provides teachers with the unique opportunity to par-
ticipate in synchrotron experiments, network with
Canada Research Chairs, CLS staff and users and
explore the entire facility.  It will also demonstrate how
to incorporate state-of-the-art synchrotron science
into lesson plans. Future opportunities for students
and teachers from across Canada to participate in on-
site cutting-edge experiments will also be explored. 
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Tahjuana – Grade 9
Fort St. James Secondary School

Fort St. James

The Workshop is an exceptional opportunity for educators to receive hands-on experience and knowledge
of advanced science from leading researchers. Participants will be equipped with the knowledge and tools
needed to stimulate their students’ interest in synchrotron research. Thanks to NSERC PromoScience
funding, up to $1000 per province or territory is available to support travel costs/accommodations for
individual teachers. Contact Tracy Walker, Educational Outreach Coordinator, at tracy.walker@lightsource.ca
or 306.657.3525. 

SCHOOL SHOWCASE PROJECT

The BC College of Teachers is proud to celebrate the artistic talents of BC’s elementary and secondary
students. Quarterly, we showcase the work of students in our lobby and on our website. The students’
work may often be inspired by work of other artists or may be original. Most recently, students in grades
9 through 12 from Fort St. James Secondary School participated in the program. If your school is inter-
ested in being part of the School Showcase Project, email communication@bcct.ca for more details. The
School Showcase Project is free of charge to participating schools.

ATHLETES TO PROVIDE TOBACCO FREE MESSAGE

Tobacco Free Sports is an international initiative recognized by the World Health Organization that aims
to encourage healthy alternatives to tobacco use and educate individuals and communities of the harmful
effects of its use. PacificSport, the Canadian Sports Centre in the Pacific region, in partnership with the
Ministry of Health, has joined with the Alcohol-Drug Education Service, the provincial health authorities
and other partners with the goal of making BC the healthiest jurisdiction to ever host the Olympic and
Paralympic Winter Games. PacificSport is currently selecting eight athletes from around the province to
deliver the program’s message. Starting October 1 and armed with professional public speaker training
provided by the Esteem Team, these athlete ambassadors will be available to speak at a variety of sport-
ing, non-sporting, and school events in each region of the province. For more information on this program,
please contact Janet Filipenko, TFS Program Coordinator, at jfilipenko@pacificsport.com.

Ryan – Grade 8
Fort St. James Secondary School

Fort St. James



Astronomically Astronomically 
exciting adventures…exciting adventures…

Aventures astronomiquesAventures astronomiques
passionnantes…passionnantes…

5071 West Saanich – 250.363.8262
cu.hia-iha.nrc-cnrc.gc.ca

Public Observatory & Astronomy Centre 
Observatoire public et centre d'astronomie

Public Observatory & Astronomy Centre 
Observatoire public et centre d'astronomie

School Programs – Programmes scolaires

Professional Development – 
développement professionnel

Mobile Planetarium Visits – 
Visites du planétarium mobile

Video Conferencing – conférences vidéo

Science Demos – démonstrations scientifiques

Experience the history and beauty of Japan with the 

Japan Exchange and 
Teaching (JET) Programme
Contribute to the local community 

and education as an Assistant 
English Teacher beginning August 2008.

Apply in September! Deadline Mid-November.Apply in September! Deadline Mid-November.
Application Forms and Information:

Consulate General of Japan • 604.684.5868
www.vancouver.ca.emb-japan.go.jp

P R O G R A M M E

discover japan

standards in practice

Read the following fictionalized case study and let us know what you think about
the College’s standards for off-duty conduct.

“I’ve been a teacher for 15 years. I believe that I am a good teacher, I enjoy the kids in my
classroom, and I work hard. Until this past year, I’ve never even received a warning.  

“My husband and I belong to a naturism club where clothing is optional and family-ori-
ented social nudity is accepted. Most of our friends know that we participate in the club,
but not all of my colleagues do. I certainly don’t mention it in my classroom. A few months
ago, my husband and I were approached by a club representative to be photographed for
a club brochure. We agreed to pose. The rear view shots were, in my opinion, tasteful and
not inappropriate. The photos did not show any frontal nudity. I was pleased with the result.

“Recently, a parent of one of my students came across one of the brochures and com-
plained to the school board of my district. I am suspended with pay until an investigation
is completed. I believe that I have done nothing wrong. But I am very concerned about how
this will affect me professionally.” 

The College reviews many cases where there may or may not be inappropriate con-

duct by a member or applicant. Each case is determined on its individual merits by

an established process to determine whether, under all of the relevant circumstances,

a person is suitable to be granted or continue to have the privilege to practise teaching.

Given the information presented in the case study:
Do you see this as a case of conduct unbecoming a member of the teaching profession?
■ If yes, why? In your view, what would the appropriate disciplinary action be?
■ If no, why not? 

Please let us know your thoughts by visiting our website at www.bcct.ca and clicking

on the “Respond to the survey in the Summer/Fall TC” link on the home page. The fol-

lowing URL will also connect you directly to the survey: www.bcct.ca/surveys/standards_
in_practice_2007summerfall.aspx. Thank you for taking part in this important province-

wide discussion of Standards.

to standard

tm
T

C
M

A
G

A
Z

IN
E

– 
S

U
M

M
E

R
/F

A
L

L
20

07

25

Standards in practice

Standard 11.3, Standards for the Education, Competence and

Professional Conduct of Professional Educators in British Columbia.
“Professional Educators act with the understanding that they are role 
models for students.”

Standard 12.2, Standards for the Education, Competence and

Professional Conduct of Professional Educators in British Columbia.

“Professional Educators understand that they are viewed as role models 
by parents and society.”



Okanagan Inland Marine
Heritage Park

TOUR! PARTICIPATE! LEARN!  Tour the Park’s
beautifully restored heritage ships: 1914 SS
Sicamous, 1907 SS Okanagan and SS Naramata.
Take in the SS Sicamous Follies Encore Musical
from June 27-August 19. This live, professional
heritage musical is presented aboard the SS
Sicamous and brings to life our sternwheeler
days, the local pioneers and songs of the era.

mail@sssicamous.com  t. 1.866.492.0403
www.sssicamous.com

Lower Mainland
Tutors Needed

We are looking for BC Certified Teachers for
one-to-one, in-home tutoring. Teachers are
required for all subjects and grade levels. To
apply, please forward your current resume, a
copy of your BC College of Teachers' Teaching
Certificate and two reference letters.  

203 - 1929 West Broadway, Vancouver, BC, V6J 1Z3

tel. 604 730.3410   fax 604 730.3416
teacher@tutor.bc.ca  www.tutor.bc.ca

Teachers' Tutoring Service
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We are looking for a 
Learning Specialist

North Island College is seeking a Learning
Specialist at the Campbell River and Port
Alberni campuses. Working as part of a team,
the successful candidate will be responsible for
assessing student’s requests for academic
accommodation, making appropriate recom-
mendations to faculty and performing psycho-
educational assessments.  

Please visit our website 
for further information 

www.nic.bc.ca

The China
Teaching Experience

One of the most rewarding experiences you
will ever encounter. We invite current and
retired teachers to teach English in China.
Qualifications: A University Degree and/
or Teachers Certificate/TESL Certificate.
Benefits include: High Chinese salary
• Paid holidays • Good paid accommodation
• Paid return international airfare • Medical
care • Travel opportunities • Support from
on-site directors and office staff • Assistance
in making travel arrangements within
China. Applications accepted year-round.
For more information contact John Roy at:
416.369.9992 or wei@chinateaching.com.

World Exchanges Inc. 
Ste. 1801, 1 Yonge Street, 

Toronto, Ontario, M5E 1W7

e-mail wei@chinateaching.com
www.chinateaching.com

WECLII

Safe & Healthy 
Schools

Canadian Red Cross offers professional
training and youth workshops:
- bullying and harassment
- healthy and unhealthy relationships
- prevention of violence, abuse and neglect

Contact your local Red Cross office
or call 1.888.307.7997 
www.redcross.ca

We are looking for a 
Primary Teacher

Vibrant, growing K-9 Christian School in beau-
tiful Revelstoke, BC invites applications for pri-
mary teacher. Successful candidate possesses
BC Teachers Certification and a passionate
desire to teach Christian education. Please
submit resume, personal faith statement, edu-
cational philosophy to the Revelstoke Christian
Education Society.

Box 910, Revelstoke, BC V0E 2S0
johnromanchuk@hotmail.com



In the spring issue of TC, we presented a feature article on the supply and demand balance in education. We asked you for your
thoughts – about whether you would be willing to move to an area where teachers were in short supply, whether you would
retrain in a high-demand subject area and the role the College might play on this issue. Twenty-three College members
answered these questions on our website and we’ve summarized their responses below.

Moving to an area where teachers are in short supply
Given that many remote districts struggle to find educators to fill open positions, we asked whether you would be willing to move

across the province to teach. Many people answered no, primarily because they have already established deep roots in their com-

munities through their families and friendships. The logistics of relocating – taking children away from their friends, asking spouses

to seek a position in a new community and moving away from social circles – presented a significant barrier for many. 

Numerous respondents also talked about the detrimental effect moving would have on their career. One respondent said, “I would

lose a certain amount of seniority. Because this happens, teachers are not as willing to move from one district to another.” Another

commented, “The reason I have NOT moved is due to the fact that there is no transportability of seniority between districts…one

becomes trapped due to the present system that does not permit teachers to move around and maintain their ability to obtain

full-time work.”

Those respondents who had taught – or are currently teaching – in remote districts were very positive about the experience. One

commented on the environmental and financial advantages of living in areas outside of Vancouver and the Lower Mainland.

Retraining in a high-demand subject area
Our second question was whether you would consider retraining to teach in a high-demand subject area. Many teachers discussed

the importance of lifelong learning and the value of continually upgrading their skills. Typical comments were “I would be open to

retraining in a new subject area to enhance the quality of my teaching and widen my employment prospects” and “As much as I love

what I do right now, it is good to make changes in teaching: new schools, new courses, new grades, new ways to do things and new

specialties.”

Many wanted assurance that retraining would result in a guaranteed position. One respondent, for example, expressed frustration

that she had retrained as a teacher-librarian just before her district eliminated many teacher-librarian positions. 

Others were more negative about the prospect of retraining, pointing out the logistic difficulty of doing so while continuing to teach.

“I have a mortgage and therefore cannot afford to take time off to retrain,” said one member. Another felt that school districts do not

offer opportunities for teachers to further their skills – “if my district was willing to offer a working salary to cover living expenses

and tuition costs, I would be pleased to take the necessary programs to become trained in areas where they have direct needs.” 

The role of the College
Finally, we asked whether you believe the College has a role to play in the discussion around supply and demand. The overwhelming

answer was yes, although there were different opinions about what that role might be. Many respondents wrote about the College’s

mandate to maintain professional standards; a typical comment was that “the College needs to be involved in any discussions to

ensure that professional standards are not reduced because of a lack of qualified teachers in certain regions or subject areas.” 

Others felt that the College should take on a stronger role with teacher education programs by “lobbying for more appropriate

levels of graduation.” Specific questions were posed about universities’ rationale for continuing to train so many elementary school

teachers when many people with 10 years of seniority cannot find full-time work in this area. 

One member proposed a possible solution to meeting educator shortages in certain locations or subject areas, suggesting that the

College should work alongside government and universities to develop programs that “would either allow the teachers to

retrain/upgrade while continuing to teach or by providing programs that take into account the financial situation of teachers (and their

families) who are willing to be part of the solution for high-need areas of the province’s education system.”

We thank all our respondents who took the time to answer these questions and contribute their opinions on this important issue. 
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readers weigh in
on supply and demand article

Your responses to our supply and demand article



teachers to incorporate Aboriginal content in the

classroom. She also facilitates in-service programs

and helps teachers identify resources they can inte-

grate into their lessons. Field trips are a significant

element of the program. Last year alone, Gro organ-

ized 16 gatherings that enabled Aboriginal students

across the district to explore their cultural heritage.  

The result of this multi-faceted approach? More

engaged students. When Gro began as a Coordinating

Teacher in 1991, the graduation rate for Aboriginal

students in her district was 20 percent. In 2006, it was

53 percent – still below that of non-Aboriginals, but

a significant improvement. And recent results of the

Foundation Skills Assessment show that Aboriginal

elementary students are now achieving on par with

non-Aboriginals in some areas.

Yet success can be measured in other ways. “When

I first started teaching 34 years ago there was a

legacy of students not wanting to identify themselves

as Aboriginal,” says Gro. “Now, there is virtually none

of that. We see more visual representations of

Aboriginal art in our schools and students perform

their traditional dances at talent nights.”

Gro credits the Aboriginal Education Committee –

made up of parents and representatives of the

Aboriginal community – for helping to create a sup-

portive learning environment. The committee meets

monthly to guide the program and discuss budgetary

issues. 

“We’re working to create positive experiences for

Aboriginal students from the day they enter kinder-

garten, so that they will be happy and successful in

school. This is what makes the year-end graduation

ceremony such an emotional event. The whole com-

munity comes out to celebrate, honour and acknowl-

edge the students’ hard work and achievement.

Student success is definitely worth celebrating.”
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For 16 years Alice Gro has had a consistent
approach to assisting Aboriginal students. She
does whatever it takes.

“When I began working specifically with Aboriginal students, I read Dr. Martin

Brokenleg’s research of the four elements youth at risk need to succeed: a sense

of belonging, mastery, independence and generosity. Everything we do in our district

for Aboriginal students is focused on developing these qualities.” 

As the Coordinating Teacher of the Aboriginal Education Program, Alice Gro works

with a team of specialists to enhance the educational experience of School District

23’s 1700 Aboriginal students. The team takes a holistic approach that considers the

emotional, academic and cultural needs of Aboriginal students and acknowledges

the central roles family and community play in the development of the individual.

A large part of Gro’s job involves working with 17 Aboriginal Student Advocates

who provide emotional, social and behavioural support to students. She coaches

new Advocates (as she points out, “it’s not exactly a job you can take a college or

university course to prepare yourself for”) and provides mentoring and support.

There’s a lot of contact and consultation – Gro estimates that she spends one-

third of her day on the phone helping Advocates explore solutions to various issues,

and she holds weekly meetings and facilitates case conferencing in small groups. 

While the Advocates address social and personal issues, Certified Education

Assistants provide academic help. Gro reviews the academic performance of each

Aboriginal student and works with Director of Instruction Terry Beaudry to rec-

ommend academic support if it’s needed.

She also works with the Cultural Facilitator to address the cultural needs of stu-

dents. Gro helped to organize Okanagan language classes and she encourages all

Alice Gro
Coordinating Aboriginal student success

in focus
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But since many eye conditions have no obvious symptoms, would 
you be able to tell if your child was the one?

A thorough eye exam by a B.C. Optometrist is the only way to know for sure.

What could be more important than your child’s vision? Please make an 
appointment with a B.C. Optometrist today.

www.absee.ca

One in five children 
has avisiondisorder.

A program of the British Columbia Association of Optometrists
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